




















































































services and creating new services. The Initiative will mobilize the Asian Pacific communities at
large to find solutions to prevent violence in the community. This involves a community
awareness campaign, training and education on the issues, and networking.

Parts of the Initiative includes:

III A public awareness campaign focusing on domestic violence, sexual assault, and youth
violence in the Asian Pacific community

III A research project to assess the extent, root causes, and cost of violence in the Asian Pacific
community and to improve data collection practices of mainstream systems and institutions
that work with the Asian Pacific community

III Creation ofpartnerships and collaborations between community and police, including
training for police, the judicial system, and community agencies about violence in the Asian
Pacific community

II Intervention and Prevention Programs for gang/youth violence, including parenting skills
education

III Increase the capacity of agencies that are providing sexual assault and domestic violence
prevention and intervention services to the Asian Pacific community

III Full funding to complete the House of Peace shelter for battered women and families

In order for agencies to effectively intervene and prevent violence, they must offer services that
overcome the language and cultural barriers in Asian Pacific communities. Agencies exist in the
community which are able to intervene in and prevent violence in culturally appropriate and
effective ways. However, these agencies are woefully under funded and therefore, can only meet
the needs of the communities if adequate funding is supplied.

The Minnesota Department of Corrections estimates that at least 132,000 domestic assaults occur
annually based on police reports submitted in the state ofMinnesota. The U.S. Department of
Justice has found that the tangible and intangible costs of one domestic assault are $9,350 per
assault. Thus, the cost of domestic assault in Minnesota is $1,234,200,000.* The U.S.
Department of Justice reports the sexual assault is the costliest crime in the U.S. The annual cost
of sexual assault is $127 billion in the United States.*

The National Institute of Justice found that 43% of domestic violence incidents occurring over a
25 month period involved only about 7% of 1,450 households.* Victims are repeatedly
victimized. Thus, by helping one domestic assault victim to get out of a dangerous situation,
many repeat victimization's are pre,,:ented.

Self-Sufficiency

The State's Commitment

The Council will continue to monitor and work with state agencies to implement the state's
welfare to work program. Current Department of Trade and Economic Development (DTED)
and Minnesota Family Investment Program (MFIP) funding falls short of covering the cost to
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meet the demand for job placement services. Welfare to work takes commitment from all those
involved, government, private industries, and the individual. The state must meet its
commitment in ensuring that there are enough case workers to work with people who are
interested in finding jobs.

Securing ajob is only half the battle for MFIP participants. Often it is difficult for them to retain
their positions or advance in the company. Training designed to help them retain their positions
and give them the skills which could help them advance will help ensure they can truly move to
self-sufficiency. Current MFIP training programs are providing participants with English
language skills and job skills while helping them find jobs, however, the current training skills
only help participants secure jobs that pay an average of $6 per hour. This level of pay, even if
two family members are employed, does not meet livable wage standards, particularly those who
are supporting large families.

To do this, the Council will work with interested parties to design and implement comprehensive
programs must be designed with full partnership of employers, training facilities and
immigrant/refugee service providers that will provide immigrants with the technical skills
training, job-specific English language training and job readiness training needed to secure
livable wage jobs. Child care and transportation services must also be included as they are the
two biggest barriers to participation in training programs.

The Community's Commitment

The Council is an advocate for community based organizations. We see the value of the work
that they are doing and will continue to seek ways to support and strengthen them. Current
community based immigrant/refugee service providers have a proven track record for working
efficiently in collaborations and in providing employment services. These providers have
existing relationships with employers and program participants. They also fully understand the
complicated needs of the immigrant/refugee populations with whom they work.

Contract with immigrant/refugee service providers on a fee-per-individual served basis to
provide case management services to program participants. Fee-per-individual program
reimbursement ensures that use of funding will be maximized. By selecting one agency to
provide administrative services, the collaborative will have a better ability to streamline
communication with each other and the state.

The Employer's Commitment

The Council will work with legislators and Ramsey County to replicate the training program
model developed by the Center for Asian Pacific Islanders (CAPI) and to expand it into the East
Metro area. CAPI has partnered with several Western Hennepin County employers and the Scott
County Education Cooperative to develop this "work first" program. Participants receive
training, which provides them with the enhanced skills necessary for securing unsubsidized
employment, thus leading them to economic self-sufficiency. Employers find the program
successful as it has lowered their employee recruitment and retention costs.
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CAPI's model has proven to be effective. By replicating this model in the East Metro area, a
broader segment of Southeast Asian MFIP participants could gain enhanced training skills
directly from employers to increase their potential for securing livable wage employment.
Developing a jobs training center at an East Metro industrial site which would be easily
accessible by public transportation and would be large enough to accommodate several employer
training stations and several hundred trainees.

Education

Language and Literacy

Work towards enhancing, strengthening, or developing language and literacy programs that will
focus and measured based upon student achievement. Among Asian Pacific people, 73.3 percent
speak a language other than English, compared with 13.8 percent of the total U.S. population.
Schools lack the commitment, teachers, materials, or understanding of second language
acquisition to make the promise of educational access real for non-English-speaking students.
Although most students are conversant in English, it often takes three to five years for students to
comprehend the language and use it as a medium of academic learning. Most Asian Pacific
students are receiving only a limited amount of bilingual education. Students are pulled out of
regular class for an hour or two at a time for bilingual education, taking them away from their
class and the learning that is occurring there. Bilingual education needs to be fully implemented
in a concentrated effort.

Parents of students who are in bilingual education classes have a limited understanding ofthe
premise for bilingual education and often are dissatisfied with the results. They do not want their
children in these classes and would rather their children be in regular classes so that they can be
immersed in the English language. Among teachers and educators concerned with second
language acquisition, they believe that developing strong literacy in one's native language first is
an effective and appropriate strategy to promote both English fluency and academic
achievement. .

Community Partnerships for Parental Involvement

Work with various school districts, community based organizations, community members, and
parents to devise programs that would incorporate Asian Pacific parents into the school system.
Parents trust and work with community based organizations. Often times they go to the
organizations for translation of materials they receive from the schools as well as interpretation,
understanding, and validation ofwhat they have been told by school officials. Partnership
between the schools and community based organizations would save parents time and stress if
they could work together on a communication/education plan for parents to be involved in their
children's education.

Additionally, parents may relate to the school system as they did in their former countries with
respect and deference and so do not actively participate in decision making in the schools. Some
parents do not have educational backgrounds and may not know how to interact with school
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officials or help their children in the school process. Parents and youth also need to be educated
about the nature and choices within the educational system (public and private colleges, junior
colleges, technical colleges, and professional degrees) as well as the intricacies of financial aid.
By working together community based organizations and schools can help to bridge this gap.

Asian Pacific Teachers and Staff

The Council will continue to work with public and private institutions to create opportunities for
the training and licensure of teachers of Asian Pacific descent. Although minority students make
up 13.5% of the total student population for Minnesota, only 2.5% ofpublic school teachers are
from the minority community. In the St. Paul Public District, 57.3 percent of the students are
from minority communities yet only 13.2 percent of teachers are from minority communities.
Without well-trained, culturally competent, bilingual Asian Pacific American teachers,
administrators, counselors, and other professionals strong language programs cannot be
delivered, students in need of mental health or health servic~s to support their academic
achievement are neither identified nor served, thus, rendering Asian Pacific students a high risk
for educational difficulties.

Teachers of all cultural backgrounds must become knowledgeable about the strengths ofthe
diverse Asian Pacific cultures and how a child's home culture contributes to learning and
development. For example, in recent years, teachers in California noticed that some Hmong and
Mien kindergartners and first-graders were lagging behind other children in the development of
memory skills, motor skills, eye hand coordination, and concentration skills. The teachers were
surprised, only ten years ago, they had appeared very advanced in these areas. Then teachers
discovered that the families were no longer teaching their children these skills through traditional
means: participation in oral rituals, embroidery, and silver work. The family patterns had been
broken up by the many years in the refugee camps and in the process of dislocation and
relocation in the United States. Few immigrant families teach these skills the way many other
American families do: with crayons and coloring books, scissors and cutouts, and by reading to
their children nightly. (AAPIP Report p. 22).

Multicultural Curricula

The Council will take an active role in the development and implementation of multicultural
curricula for schools to use to support student achievement. Schools must have access to and be
provided curricula appropriate to educating multicultural, multilingual student populations. As
more and more students of color and immigrants throughout the world enroll in schools teachers
need to reshape their teaching approaches and curricula to meet the needs of the students in their
rooms.

Textbooks are outdated and lag behind the needs of a diverse community. Teachers are faced
with the responsibility to find and create curricula which is most often time dependent on
students' personal experiences through oral presentations and writing exercises. The students
become the expert, but in most cases, few students know about the historical and contemporary
realities of Asian Pacific communities. In schools where multicultural curriculum exists, it is
sometimes reduced to "honoring" Asian Pacific people through International Day or Asian
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Pacific Heritage Day where students are encouraged to wear their native clothing and share their
native food. Such approaches perpetuate stereotypes and are irrelevant to some Asian Pacific
students, especially, if they are third or fourth generation and or are not knowledgeable about
their culture and history.

The Asian Pacific community needs to be consulted and its expertise needs to be utilized in the
planning and creation of curriculum that will reflect the full Asian Pacific experience in the
United States of America, including generation and gender differences, roles, and expectations.

Community Development

Asian Pacific Leaders in the Public Arena Initiative

The Council will partner with other organizations to facilitate and provide a framework for the
development of leaders in the public arena as well as training programs, forums, and dialogue,
i.e., the League of Women Voters and the Wilder Foundation's Southeast Asian Leadership
Training Program.

The Asian Pacific population in Minnesota is growing and by 2000 it is projected to be the
second largest minority group in Minnesota and yet it is the least educated population in the area
of the public life and service. Education related needs include language and citizenship courses
to facilitate political action within the community, leadership training and networking programs
to provide support and opportunities for public service. It is vital to the State of Minnesota's
political, social and economic health to train and develop effective public leaders in the Asian
Pacific community so that all voices and needs can be heard and properly addressed.

Asian Pacific Heritage Month Commemoration

Obtain funding to support activities in commemoration of Asian Pacific Heritage Month: the
Festival, Annual Dinner & Award, Asian Pacific Day at the Capitol, various workshops, and
educational materials. A mandate of the Council is to ensure that Asia Pacific Minnesotans'
talents and resources are used and promoted. In the past, the Council has used Heritage Month
to effectuate this mandate that would bridge the Asian Pacific community and the non-Asian
Pacific community. Currently in the Council's base budget there is no allocation for the
commemoration and promotion of Asian Pacific Heritage Month which occurs in May of each
year.

The Council would like to promote Heritage Month statewide, but due to lack of financial
resources, we have been limited in our efforts. As twenty-five percent ofAsian Pacific people
make greater Minnesota their home, there needs to be a more coordinated effort for the statewide
promotion ofHeritage Month.
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Community Center

Work with governmental entities, private industries, foundations, and individuals to obtain
funding for the creation and establishment of an Asian Pacific community center. The Asian
Pacific community in Minnesota is coming together to collaborate and work on creating an Asian
American community center. The Center, with an arts and culture focus, will be a learning
center and a place of social gathering. The initial space needs are a 1,000 seat auditorium, a
library, youth activities space, a move theater, performing/rehearsal areas, dance studios and
office space. The community is in its first stages of planning and has secured partial funding
from the 81. Paul Companies to conduct a feasibility study.

For this project, the Council will continue to work and take an active leadership role in the
.development and formation stages ofthe Center. The Council will work with the community to
gatherinput and consensus for a plan of action. This will entail working with community based
organizations on their vision and space needs, architects and designers, as well as with members
of the legislature to secure public funding for the proj ected.
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SECTION V: LIST RECEIPT AND EXPENDITURES



Council on Asian-Pacific Minnesotans

FINANCIAL REPORT FY 1997-1998

REVENUES

General Fund Operations 472,000.00

Federal Fund Community Crime Study 6,750.00
HIV/ AIDS Prevention 55,735.00

Gift Fund CAPMGift 250.00
Neighborhood Development Center 4,235.00
Asian-Pacific Heritage Month 9,544.00

TOTAL 548,514.00

EXPENDITURES

Salaries & Benefits 360,556.00
Space Rental, Maintenance, Utilities 25,375.00

Repairs 2,043.00

Printing & Advertising -2,034.00*
Prof./Tech. Services Outside V. 15,099.00

Computer & Systems Service 4,043.00

Communications 12,462.00
Travel In-State - 6,337.00
Travel Out-State 1,678.00

Supplies 23,763.00

Equipment 25,464.00

Employee Development 5,602.00

Other Operating Costs 25,867.00

Agency Provided Prof./Tech. S. 1,760.00
Statewide Indirect Costs 783.00

TOTAL 508,798.00

* Received $20,000 from MN Department of Children, Families and Learning to produce and distribute 4,000
booklets entitled "Myths, Legends, and Heroes" about the Asian-Pacific People as an educational resource for
educators and learners throughout the state. These booklets were broadly distributed throughout the state to
educational institutions, corporations and businesses, and community based organizations.

The above information is based on the reports provided by MN Department of Administration/Financial
Management and Reporting Division.
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Council on Asian-Pacific Minnesotans

EXPENDITURES FY 1997

100/1005 Crime Study CD/DES AIDS/MDH CAPM Gift AIDS CD NDC API-IM TOTAL
General/Operat.. 300/1000 300/1001 300/1002 690/1002 690/1003 690/1004 690/1007 690/1008

Salaries & Benefits 152,925.00 6,845.00 514.00 160,284.00

Space Rental, Maintenance, Utilities 8,863.00 200.00 436.00 9,499.00

Repairs 815.00 815.00

Printing & Adyertising 3,692.00 669.00 61.00 4,422.00

Prof./Tech. Services Outside V 1,825.00 1,500.00 301.00 3,626.00

Computer & Systems Seryice 2,935.00 196.00 196.00 3,327.00

Communications 4,320.00 85.00 4,405.00

Trayel In-State 1,704.00 6.00 1,710.00

Travel Out-State 99.00 99.00

Supplies 13,171.00 379.00 13,550.00

Equipment 9,949.00 3,167.00 13,116.00

Employee Development 2,811.00 150.00 2,961.00

Other Operating Costs -34.00 80.00 57.00 1,394.00 1,497.00

Agency Provided Prof./Tech. S

Aid to Non-Govt Organizations

Statewide Indirect Costs 655.00 655.00

TOTAL 202,976.00 9,000.00 -- 5,395.00 643.00 196.00 -- 1,756.00 -- 219,966.00

~.----.----------



Council on Asian-Pacific Minnesotans

EXPENDITURES FY 1998

100/1005 Crime Study CD/DHS AIDS/MDH CAPM Gift AIDS CD NDC APHM TOTAL
General/Operal. 300/~000 300/1001 300/1002 690/1002 690/1003 690/1004 690/1007 690/1008

Salaries & Benefits 173,012.00 27,260.00 200,272.00

Space Rental, Maintenance, Utilities 15,626.00 250.00 15,876.00

Repairs 1,228.00 1,228.00

Printing & Advertising -7,161.00 705.00 -6,456.00

Prof./Tech. Services Outside V 6,373.00 5,000.00 100.00 11,473.00

Computer & Systems Service 995.00 -377.00 98.00 716.00

Communications 8,181.00 -124.00 8,057.00

Travel In-State 3,470.00 1,157.00 4,627.00

Travel Out-State 1,579.00 1,579.00

Supplies 8,089.00 669.00 1,455.00 10,213.00

Equipment 12,348.00 12,348.00

Employee Development 2,396.00 245.00 2,641.00

Other Operating Costs 17,568.00 3610.00 3192.00 24,370.00

Agency Provided Prof./Tech. S 1,760.00 1,760.00

Aid to Non-Govt Organizations

Statewide Indirect Costs 128.00 128.00

TOTAL 245,464.00 -- -- 34,663.00 3,860.00 98.00 -- -- 4,747.00 288,832.00
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Enabling Statute

3.9226 Council on Asian-Pacific Minnesotans.

Subdivision 1. Membership. The state council on Asian-Pacific Minnesotans consists of 23 members.
Nineteen members are appointed by the governor and must be broadly representative of the Asian-Pacific
com~unity of the state. Each Asian-Pacific ethnic community from the area described in subdivision 2
may be represented by no more than one council member. In making appointments, the governor shall
consider an appointee's proven dedication and commitment to the Asian-Pacific community and any
special skills possessed by the appointee that might be beneficial to the council, including at a minimum
experience in public policy, legal affairs, social work, business, management, or economics. Terms,
compensation, and filling of vacancies for appointed members are as provided in section 15.0575.
Because the council performs functions that are not purely advisory, the council is not subject to the
expiration date in section 15.059. Two members of the house of representatives appointed under the rules
of the house of representatives and two members of the senate appointed under the rules of the senate
shall serve as nonvoting members ofthe council. In making legislative appointments, the speaker of the
house of representatives and the subcommittee on committees of the committee on rules and
administration of the senate shall consult with the council in an effort to select appointees knowledgeable
and interested in the affairs of the Asian-Pacific community. The council shall annually elect from its
membership a chair and other officers it deems necessary. The council shall encourage Asian-Pacific
ethnic communities and organizations to designate persons to serve as liaisons with the council. Liaisons
may participate in council meetings, but may not vote, and may serve on council committees.

The council shall adopt rules to implement designation of Asian-Pacific ethnic communities to be
represented with seats on the council.

Subd. 2. Definition. For the purpose of this section, the term Asian-Pacific means a person whose ethnic
heritage is from any of the countries in Asia east of, and including, Afghanistan, or the Pacific Islands.

Subd. 3. Duties. The council shall:
(1) advise the governor and the legislature on issues confronting Asian-Pacific people in this state,
including the unique problems of non-English-speaking immigrants and refugees;
(2) advise the governor and the legislature of administrative and legislative changes necessary to ensure
that Asian-Pacific people have access to benefits and services provided to people in this state;
(3) recommend to the governor and the legislature any revisions in the state's affirmative action program
and other steps that are necessary to eliminate underutilization of Asian-Pacific people in the state's work
force;
(4) recommend to the governor and the legislature legislation to improve the economic and social
condition of Asian-Pacific people in this state;
(5) serve as a conduit to state government for organizations of Asian-Pacific people in the state;
(6) serve as a referral agency to assist Asian-Pacific people to secure access to state agencies and
programs;
(7) serve as a liaison with the federal government, local government units, and private organizations on
matters relating to the Asian-Pacific people of this state;
(8) perform or contract for the performance of studies designed to suggest solutions to the problems of
Asian-Pacific people in the areas of education, employment, human rights, health, housing, social
welfare, and other related areas;
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(9) implement programs designed to solve the problems of Asian-Pacific people when authorized by other
law;
(10) publicize the accomplishments of Asian-Pacific people and their contributions to this state;
(11) work with other state and federal agencies and organizations to develop small business opportunities
and promote economic development for Asian-Pacific Minnesotans;
(12) supervise development of an Asian-Pacific trade primer, outlining Asian and Pacific customs,
cultural traditions, and business practices, including language usage, for use by Minnesota's export
community;
(13) cooperate with other state and federal agencies and organizations to develop improved state trade
relations with Asian and Pacific countries; and
(14) assist recent immigrants in adaptation into the culture and promote the study of English as a second
language.

Subd. 4. Review of grant applications and budget requests. State departments and agencies shall
consult with the council concerning any application for federal money that will have its primary effect on
Asian-Pacific Minnesotans before development of the application. The council shall advise the governor
and the commissioner of finance concerning any state agency request that will have its primary effect on
Asian-Pacific Minnesotans.

Subd. 5. Powers. (a) The council may contract in its own name but may not accept or receive a loan or
incur indebtedness except as otherwise provided by law. Contracts must be approved by a majority of the
members of the council and executed by the chair and the executive director. The council may apply for,
receive, and expend in its own name grants and gifts of money consistent with the powers and duties
specified in this section.
(b) The council shall appoint an executive director who is experienced in administrative activities and
familiar with the problems and needs of Asian-Pacific people. The council may delegate to the executive
director powers and duties under this section that do not require council approval. The executive director
serves in the unclassified service and may be removed at any time by the council. The executive director
shall appoint the appropriate staff necessary to carry out the duties of the council. All staff members serve
in the unclassified service. The commissioner of administration shall provide the council with necessary
administrative services.

Subd. 6. State agency assistance. At its request, state agencies shall supply the council with advisory
staff services on matters relating to its jurisdiction. The courtcil shall cooperate and coordinate its
activities with other state agencies to the highest possible degree.

Subd. 7. Report. The council shall prepare and distribute a report to the governor and legislature by
November 15 of each even-numbered year. The report shall summarize the activities of the council since
its last report, list receipts and expenditures, identify the major problems and issues confronting Asian
Pacific people, and list the specific objectives that the council seeks to attain during the next biennium.

Subd. 8. Repealed, 1987 c 404 s 191

HIST: ISp1985 cDs 68; 1986 c 444; 1988 c 469 art 1 s 1; 1988 c 629 s 5; 1988 c 686 art 1 s 35; 1988 c
689 art 2 s 4; 1989 c 343 s 1; 1991 c 292 art 3 s 5; 1992 c 408 s 2; 1996 c 420 s 5-8
Copyright 1998 by the Office ofRevisor ofStatutes, State ofMinnesota
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and Company: Boston (1991).

United Nations High Commissioner for Refugees, The State ofthe World's Refugees: In Search
ofSolutions. Oxford University Press: New York (1995).
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Asian Pacific Organizations

The following list of organizations is not an exhausted list of existing Asian Pacific organizations
in Minnesota. We have provided a short list to be used as a starting point for communities to
begin dialogues and to forging partnerships.

T
I

Allies for Mentoring Asian Youth
(AMAY)
Sundraya Kase
1300 Scheffer Avenue
St. Paul, MN 55116
(651) 699-8994

This is a mentoring program matching Asian
Pacific youth in the Twin Cities with adult
Asian Pacific mentors. Areas of emphasis
for the program are education and career
exploration.

Asian/Pacific American Learning
Resource Center
Carolyn Nayematsu, Director
306 Walter Library, U ofM
117 Pleasant St. S.E.
Minneapolis, MN 55455
(612) 624-2317; (612) 625-0821 Fax

Asian-Pacific Endowme~t for Community
Development (APECD)
The Saint Paul Foundation
Dr. Bruce Corrie
600 Norwest Center
St. Paul, MN 55101
(651) 224-5463; (651) 224-8123 Fax

The Asian Pacific Endowment for
Community Development is a fund of the St.
Paul Foundation.

Asian American Journalist Assn. (AAJA)
Neal Justin, Chair
425 Portland Ave
Minneapolis, MN 55488-0002
(612) 673-7431; (612) 673-7872 Fax
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AAJA is a professional organization of
journalists. It acts as a watchdog seeking
fair and accurate coverage of Asian Pacific
Americans by the media. It also promotes
the profession to young people and the
community.

Asian American Press
Nghi Huynh, Publisher/Owner
417 University Ave
St. Paul, MN 55103
(651) 224-6570; (651) 224-7032 Fax

A locally run newspaper, Asian American
Press is published weekly covering a variety
of events about the Asian Pacific community
in government, arts, education, business,
politics, and other areas.

Asian American Renaissance (AAR)
Marlena Gonzales, Executive Director
1564 Lafond Ave
Bt. Paul, MN 55104
(651) 641-4040; (651) 641-4041 Fax

The Asian American Renaissance is a
grassroots, community-based organization
of Asian Americans with a commitment to
building the Asian American community
through the arts.

Asian Americans/Pacific Islanders in
Philanthropy (AAPIP)
Diane Yamishiro-Omi
116 East 16th St, i h Floor
New York, NY 10003
(212) 260-3999; (212) 260-4546 Fax
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AAPIP's mission is to help transfonn U.S.
philanthropy to include Asian Americans
and Pacific Islanders and to serve the
community's needs. Their goals include
educating grant makers about AP issues, as
well as advocate for them, increase
philanthropic resources to the API
communities, develop, and implement
strategic efforts to increase API trustee and
staff representation in philanthropy.

Asian Media Access
Ange Hwang, Executive Director
3028 Oregon Ave S
Minneapolis, MN 55426
(612) 349-2549; (612) 373-2751 Fax

Asian Media Access's mission is to connect
the disconnected. They want to eliminate
the traditional isolation of the under-served
Asian American population by educating
them that the media is an effective and very
important tool for communication and
education.

Asian Pages
Cheryl Weiberg, Managing Editor
P.O. Box 11932
St. Paul, MN 55111-0932
(612) 884-3265; (612) 888-9373 Fax

The leading Asian resource serving Iowa,
Minnesota, and Wisconsin. Published
biweekly, it represents over 20 different
Asian groups in addition to the mainstream
market readership.

Asian Women United
Jasmine Dinh, Acting Director
480 Cedar - Suite 450
St. Paul, MN 55101
(651) 224-2650; (651) 292-1425 Fax

A domestic violence and prevention service
agency providing assistance primarily to
women of Asian Pacific ancestry.
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Association of Cambodian Refugees in
Minnesota
Chan Chhan Keo, President
P.O. Box 16606
St. Paul, MN 55116
(651) 293-8940

The Association has sponsored many
Cambodian refugees to the United States
and works with people in Cambodia. The
program assist people who reside in mainly
rural areas and in particular, with
disabled/handicapped Cambodians.

Association for the Advancement of
Hmong Women in Minnesota (AAHWM)
Ly Vang, Executive Director
1518 E. Lake St. #209
Minneapolis, MN 55407
(612) 724-3066; (612) 724-3098 Fax

The Association for the Advancement of
Hmong Women in Minnesota was fonned as
the first non-profit organization operated by
Hmong women in the United States to
address the evolving needs ofHmong
women and their families in a new
community.

Centre for Asians and Pacific Islanders
(CAPI)
Daniel Krotz, Executive Director
3702 E. Lake St., Suite 200
Minneapolis, MN 55406
(612) 721-0122; (612) 721-7054 Fax

CAPI is a direct service and informational
agency that assists Southeast Asian and
Pacific Islander families contribute to the
economic and social fabric ofMinnesota
while maintaining their unique cultural
heritage and values.
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Center for Cross Cultural Health
(CCCH)
410 Church St. SE Suite#W-227
Minneapolis, MN 55455
(612) 624-4668; (612) 625-1434 Fax

CCCH is a clearinghouse for cross cultural
health and training ofhealth providers to be
sensitive to cross-cultural health issues when
treating persons from another culture.

Chinese American Association of
Minnesota (CAAM)
KaiMay Yuen Terry, President
P.O. Box 582584
Minneapolis, MN 55458-2584
(612) 938-6994

CAAM is a membership organization
dedicated to serving the Chinese
community. CAAM operates the Chinese
Language School which is located at the
Ronald Hubbs Center for Life Long
Learning in St. Paul, the CAAM Chinese
Dance Theatre, and Joyous Harmony
Chorale.

Cultural Society of Filipino Americans
Mar Alojado, President
3304 Commonwealth Ct.
Woodbury, MN 55125
(651) 296-1541

The Society is involved in the development,
promotion, and preservation of Filipino
history and cultural heritage through dance
performances, theatrical presentations, arts
and crafts displays, and educational"
programs.

English Learning Center
Vu Xiong, Director
3045 Chicago Ave South
Minneapolis, MN 55407
(612) 827-4709; (612) 827-5615 Fax
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The organization purpose is to offer adult
refugees English as a Second Language
education.

Fil-Minnesotan Assn.
Dodge Flores, President
2076 Wallingford Circle
Woodbury, MN 55125
(651) 733-1847

Consisting ofFilipino-Americans in
Minnesota, the Association provides
educational, civic, cultural, and artistic
opportunities for its members and the
community it is committed to serve.

Filipino American Women's Network
Sharon Ramirez, Co-Chair
3305 Harriet Ave. S.
Minneapolis, MN 55408
(612) 227-1911; (612) 227-2213

Gamelan Society of Minnesota
Evelyn Lee, President
8150 142nd Ave. N.W.
Ramsey, MN 55303
(612) 427-6687; (612) 427-0398 Fax

Hmong American Partnership
William Yang, Executive Director
1600 University Ave., #12
St. Paul, MN 55104
(651) 642-9601; (651) 603-8399 Fax

The mission of Hmong American
Partnership is to assist Minnesota's Hmong
in achieving their full potential and in
participating actively in the community.

Hmong Cultural Center of Minnesota
Steven Yang, Execlj.tive Director
773 Milton St. N.
St. Paul, MN 555104
(612) 488-8403
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Hmong Minnesota Pacific
Association, Inc.
Eng Her, Executive Director
965 Payne Ave. #102
St. Paul, MN 55101
(651) 778-8937; (651) 778-2413 Fax

The mission and purpose of this association
is to promote leadership, education, cultural
heritage, social and economic assistance,
self-sufficiency, job training, crime and drug
prevention, and social development for
Hmong refugees in Minnesota.

Hmong Mutual Assistance Association
Fabien Yang
1209 Glenwood Ave. No.
Minneapolis, 4MN 55405
(612) 374-2695; (612) 374-5205 Fax

Hmong National Organization
Kee Yang
345 University Ave. W. 320
St. Paul, MN 55103
(651) 290-2343; (651) 228-7272 Fax

HmongTimes
Cheu Lee, Publisher/Owner
383 University Ave
St. Paul, MN 55103
(651) 224-9395; (651) 228-9049 Fax

A local paper in the Twin Cities area
covering current events and on going
activities of the Hmong community.

India Association of Minnesota
Gummadi Franklin, President
1823 Gramsie Rd.
Arden Hills, MN 55112
(651) 733-7294; (651) 733-1804 Fax

A membership organization ofAsian Indian.
Operates the School for Indian Language
and Culture.
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Intercultural Mutual Assistance
Association of Southeast Minnesota
(IMAA)
Ron Buzard, Executive Director
16 S.W. Seventh Avenue
Rochester, MN 55902
(507) 289-5960; (507) 289-6199 Fax

IMAA serves the diverse refugee
populations in Southwest Minnesota. Their
main programs are in the areas of education,
family strengthening, and economic self
sufficiency.

Japan-America Society of Minnesota, Inc
Kathryn Klibanoff, Executive Director
Suite EH-131 Riverplace
43 Main St SE
Minneapolis, MN 55414
(612) 627-9357; (612) 379-2393 Fax

The Society works to promote mutual
understanding and cooperation between the
people of Japan and the United States
through social, cultural, educational,
business and public affairs programs, and
publication of a monthly calendar of
Japanese-related events and the "Tsushin
Express" newsletter.

Japanese American Citizens League/Twin
Cities Chapter
Ben Ezaki, III, President
5932 Hillcrest Rd.
Mound, MN 55364
(612) 340-6715

The purpose ofthe JACL is to protect the
rights of Japanese Americans as well as
strive to secure and uphold civil and human
rights for all people; to preserve the culture
and values of Japanese Americans in a
multi-cultural society; to participate in
developing understanding among all social
and ethnic groups; and to promote and
sponsor activities and programs de~agrled



encourage members to perform faithfully
their duties and obligations to the USA.

Korean Quarterly
Martha Vickery, Managing Editor
P.O. Box 6789
St. Paul, MN 55106
(651) 771-8164

Korean Service Center
Yoon-ju Park, Executive Director
620 Cedar Ave. So. #1
Minneapolis, MN 55454
(612) 342-1344; (612) 342-1341 Fax

Lao Family Community of Minnesota,
Inc.
Ying Vang, Executive Director
320 W. University Ave
St. Paul, MN 55103
(651) 221-0069; (651) 221-0276 Fax

Founded by Hmong refugees from Laos to
serve Southeast Asian refugees (primarily
Hmong) in Minnesota, LFC programs
include family literacy, youth counseling,
teen pregnancy prevention, employment
programs, STRIDE, legal aide, etc. All
programs stress self-sufficiency and
adjustment to American life.

Lao Parent-Teachers Association
Khao Insixiengmay, Executive Director
430 Bryant Ave North
Minneapolis, MN 55405
(612) 374-2447; (612) 374-5997 Fax

Lao PTA serves as an advocate for parents,
supporting children to achieve education
goals, and helps strengthen the partnership
between schools and parents. Lao PTA also
aims to help parents and children be actively
involved in education, so that children
achieve academically and lead productive
lives.
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Lao Assistance Center of Minnesota
Foun Manivanh, Executive Director
1015 Olson Memorial Highway
Minneapolis, MN 55405
(612) 374-4967; (612) 374-4821 Fax

Lao Assistance Center of Minnesota goal is
to help Lao people achieve successful
economic integration while preserving their
cultural integrity and history. Services
include the refugee self-sufficiency
program, language and cultural preservation
project, legal assistance and education
project, youth recreation league, community
outreaqh and education initiative,
interpreting and translating.

Malaysian Association of Minnesota
John Carlise
5141 Camden Avenue North
Minneapolis, MN 55430
(612) 529-5770

Minnesota Indonesia Society
Corey Colestock, President
2205 Hopkins Crossroad
Minnetonka, MN 55305
(612) 512-1900

National Asian Pacific American Bar
Association (NAPABA)
Linda Chung
c/o Attorney General's office
445 Minnesota St. #1100
St. Paul, MN 55101
(612) 282-5726; (612) 310-6942 Fax

A national professional association
consisting ofAsian Pacific attorneys.

National Asian-Pacific American
Women's Forum (NAPAWF)
Somly Sitthisay
550 Rice St
St. Paul, MN 55103
(651) 229-0599; (651) 229-0796 Fax
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The Minnesota Asian Pacific American
Women's Forum is the newly founded local
chapter of the National Asian Pacific
American Women's Forum. The mission of
the Minnesota Chapter is to advocate for the
rights and well being of Asian Pacific
American women and girls. NAPAWF is
dedicated to forging a grassroots progressive
movement for social and economic justice
and the political empowerment of Asian and
Pacific women and girls.

Office of Ombudsperson for Asian-Pacific
Families
Bauz Nengchu, Ombudsperson
1450 Energy Park Dr. #106
St. Paul, MN 55108
(651) 643-2514; (651) 645-2539 Fax

Organization of Chinese Americans
(OCA)- Minnesota Chapter
Laura Chin, President

Saint Paul Neighborhood Network
Kev Koom Siab
Fong Lee
214 E. 4th St. - Studio 1
St. Paul, MN 55101
(651) 224-5153; (651) 223-8181 Fax

SPNN has been a source of community
support for the Hmong produced show Kev
Koorn Siab.

Southeast Asian Ministry
Sandy Aslaksen, Director
105 W. University Ave.
St. Paul, MN 55103
(651) 293-1261; (651) 293-0341

Southeast Asian Refugee Action Center
(SEARAC)
KayingYang
1628 16th St. N.W., 3rd Floor
Washington, DC 20009
(202) 667-4690; (202) 667-6449 Fax
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SEARAC serves the Southeast Asian
community though research, advocacy, and
policy development.

Southeast Asian Community Council
Cha Lee, Executive Director
423 Bryant Ave. North
Minneapolis, MN 55405
(612) 377-0778; (612) 377-2163 Fax

Southeast Asian Community Council's
mission is to ensure the well being of the
Southeast Asian population in the greater

. Minneapolis area.

Sri Lanka Foundation of Minnesota
Ananda Srilal Liyanapathiranage
8235 Marsh Creeks Rd.
Woodbury, MN 55125
(651) 296-4348; (651) 297-3030 Fax

Thai Association of Minnesota
Pratana Chayabutr, President
3744 McCracken Ln.
Arden Hills, MN 55112
(612) 930-6286; (612) 930-6503 Fax

Tibetan American Foundation of
Minnesota
Ann Ayrault, Director
2344 Nicollet Ave.
Minneapolis, MN 55404
(612) 872-4866; (612) 872-4866 Fax

There are now six hundred Tibetans in
Minnesota. TAFMN is a non-profit
organization that assists Tibetan families
with family reunification and programs
as Saturday Tibetan Cultural school,
children study their language and tra(lltl<ms.

United Cambodian Association of
Minnesota
Lar Munstock, Executive Di:rector
529 Jackson St., #221
St. Paul, MN 55101



(651) 222-3299; (612) 222-3599 Fax

UCAM's mission is to support the
adjustment of Cambodians to American
society, to strengthen Cambodian families,
to provide opportunities for Cambodian
youth to reach their full potential, to
preserve and foster the ethnic heritage of
Cambodian people, and to promote full
access for Cambodians to social, economic,
and educational opportunities available to all
Americans.

University of Minnesota China Center
David Pui, Director
130 Management & Economic
271 19th Ave. S.
Minneapolis, MN 55455
(612) 624-1002; (612) 645-0048 Fax

Vietnamese Minnesotans Assn.
John V. Tranberg, Executive Director
1030 University Ave. W. #160-C
St. Paul, MN 55104
(651)290-4791; (651)290-4785 Fax

VMA, is a non-profit serving the
Vietnamese and Southeast Asian refugee
community. VMA programs have ranged
in employment assistance, providing crime
victim services, working with gang related
youth victims, and education on AIDS/HIV
prevention.

Vietnamese Social Services
Chi Lu, Executive Director
1821 University Ave #S-250
St. Paul, MN 55104
(651) 644-1317; (651) 641-8908 Fax

For over ten years, VSS has provided
tremendous support and resources for
thousands of individuals and families in a
newly adopted country. The VSS has
assisted the community with various
programs in the areas of citizenship,
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outreach to unemployed non-citizen
immigrants, working with youth education,
youth crime, and drug prevention as well as
working with elderly issues.

Wilder Foundation
Southeast Asian Leadership Program
Southeast Asian Social Adjustment Program
Tom Kingston, President
919 Lafond Ave
St. Paul, MN 55104
(651) 659-6017; (651) 642-2088 Fax

One of the leading foundations in the Twin
Cities area, the Wilder Foundation gives
many funds to the community.
They provide services to clients who have a
wide variety ofmental health and social
adjustment problems is provided through
bilingual and bicultural counseling, case
management, information and referral, and
by training and consultation to professionals.

Women's Association of Hmong and Lao,
Inc. (WAHL)
Bo Thao
506 Kenny Rd.
St. Paul, MN 55101
(651) 772-4788; (651) 772-4791 Fax

WAHL's mission is to provide access to
resources to help advance women's status by
addressing the needs of family and
community while promoting the heart of
Hmong culture. They currently are involved
with several projects, ranging from a Hmong
elderly program to a Hmong Artisan Pilot
Project.
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